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DELTA DENTAL TO BE NEW INSURANCE CARRIER
As a result of a competitive
bidding process, Delta Dental
will become Grand Valley's
den ta 1 insurance carrier
beginning April 1. Delta
De!'ltal 's bid to maintain Grand
Valley's dental plan was more
competitive than that of the
institution's current carrier,
United of Omaha, according to
Tom Butcher, assistant to the
personnel officer. In addition,
Butcher said, Delta Dental will
guarantee its rates for two
years, while United of Omaha
would guarantee for only one
year.
Besides maintaining Grand
Valley's current coverage,
Butcher said, there are other
advantages to faculty and staff
in our change to Del ta Dental;
- Over 90 percent of Michigan's
dentists are under contract with
Delta Dental and agree to accept
Del ta Dental 's determination of
all dental charges. therefore,
employees cannot be billed for
any excess above the reasonable
and. customary charge determined
by Delta Dental.
- For those receiving treatment
from non-contracting dentists,
Grand Valley's survey of
dentists shows that Delta's
reasonable and customary is
higher than United of Omaha's .
- Employees need to take only a
Delta Dental card, rather than a
claim form, to their dentists
regardless of whether the
dentist is under contract
with Delta Dental.
- Fewer denta1 treatments will
need pre-authorization since
Delta Dental 's predetermination
level is $200 rather than United
of Omaha's $150.
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~ Since Grand Valley is changing
carriers, a new $800 yearly
maximum will begin.
Faculty and staff Delta Dental
cards will not be ready until
after April 1, according to
Butcher. However, a letter
will be sent out next week
providing our Delta Dental
policy number . The Delta Dental
cards and benefits booklet will
be distributed to faculty and

staff as soon as possible.
Any dental treatment received
prior to April l should still be
submitted to United of Omaha,
while those received after
April l should be bil 1ed
to Delta Dental. Dentists
should handle billings.
Employees with special
problems regarding dental work
in progress should call the
Personnel Office at ext. 215.

GRAND RAPIDS CENTER TO BE RELOCATED IN KEELER BUILDING
Grand Valley's downtown
Grand Rapids Center will move
from the State Office Building
to the Keeler Building, 66 North
Division, in April. The Grand
Rapids Center staff, the
Conference Department, the
Talent Search program, and the
Development Office will be
housed ·in the new location,
along with advising offices for
the Seidman School of Business
and the School of Education.
Faculty. members will be able
to schedule use of offices in
the space, although there will
be no permanently-assigned
faculty offices in the Center.
The move wi 11 result in
significant cost savings,

according to Dean of Academic
Services Cal Stockman, while
offering greater flexibility
and accessibility . Unlike the
Center's current location, the
Keeler Building offices will
be available for use in the
evening.
The new location also offers
the advantage of being across
the street from Grand Rapids
Junior College, Stockman said.
As a result of the move,
several offices will have new
telephone numbers, including the
Center and the Conference
Department (both 242-6603), the
Development Office (242-6600),
and Talent Search (242-6613).

FACULTY AND STAFF SKETCHES
Economics professor Richard
A. Gonce recently presented a
paper entitled "On Economic
Power and the Control of It"
at the Southwest Economics
Association's annual meeting
in Houston, Texas.
Dellas Henke, visiting
printmaking instructor in the
College of Arts and Sciences Art
Department, has been granted
permission to reprint and
il1ustrate Samuel Beckett's
book, Company. The project,
expected to take about a
year, will result in a deluxe,
limited-edition book with hand
set and printed typography
on handmade papers with ten
original etchings by Henke.
Henke previously reprinted
and illustrated Beckett's Nobelprizewinning play, Waiting for

Godot. The book is housed in
pu57Tc collections including
those in the Library of
Congress; the University of
New Mexico-Las Cruces; State
University of New York-Pennell
Collection; Cornell University;
and the University of Iowa.
It has also been exhibited at
Trinity College in Dublin, the
Pompidou Center in Paris, and
at several U.S. universities.
Geology Professor Richard
Lefebvre is one of four
geologists who will lead a
two-day Geological Society of
America (GSA) field trip in
Snake River Plain, Idaho, in
1ate April. Part of the field
trip will be spent at the
Craters .of the Moon National
Monument for which a topograhic
map, with text authored by
Lefebvre, is currently in press.
(Continued on page 2)
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FACULTY D. ND STAFF SKETCHES
Lefebvr2 is now working
on a popular version of the
geological story of the Craters
of the Moon :National Monument.
The material will be published
as a bulletin of the United
States Geological Survey (USGS) .
The field trip is being
offe red in conjunction with
annual meetings of two GSA
sections, which will take
pl ace in Salt Lake City, Utah,
May 2-4. Lefebvre will remain
in the West for an additional ·
week to consult with staff at
t he Crate r s of the Moon National
Mon ume nt in connection with his
work on the USGS bulletin.
Ann Rancourt, assistant
professor of recreation, made
presentations recently to the
state confe rence of the Michigan

(Continued from page 1 l
Rec~eation and Park Association
and to Wellness Programs, Inc.,
in Grand Rapids. Her topics
were "Leisure Education in .
Therapeutic Recreation Settings"
and "Leisure and Lifestyle·, ".
Jan Richardson, adjunct ·
faculty member in the College
of Arts and Sciences Art ·Department, recently won two
awards in the Crafts Biennial
'83 exhibition being held at the
Art Center of Battle Creek. She
received "Best in Clay" for her
ceramic vessel entitled "On theLine" and also earned a special
"Jurors Award for Work of
Excellence." The exhibition
ends March 30.
Robert Toft, federal relations
director, was one of three

experts presenting a panel·
discussion on the . federal
budget and its impact on higher
educatio~ fun~ing in Washington ;
D.C. , recently . . The workshop,
entitled "Develqping Effective
Federal Grant Ptopo~als," was
sponsored by the Courie i 1 , for
the Advancement ' and Suppo r t
of Education (CASE).
John Wissink, , associate
professor in the School of
Education, recently received
the "Educato r of the Year Award "
from the Mi chigan Association of ·
Learning 'Disability Educators
(MAL DE). The award wa·s
presented at the ninth annual
convention of the 600-member
professiona.l group. Wissink is
a former president and f9unding
member of the associatio,n.

ACROSS CAMPUS
GENERAL EDUCATION MEETING SET
The General Education
Corrrnittee will hold an open
meeting on Friday, April 1,
from 3 to 5 p.m. in the Kirkhof
Cente r Starboard Room to discuss
issues related to Grand Valley's
general education program. The
corrrnittee is now in the early
stages of examining the program
as pa r t of its work in preparing
a proposal for a revised general
education · program.
Topics for discussion at
the meeting will include the
role and / or place of various
types of cou rses, including
professional courses,
mathematics and science
courses, computer and
technology courses, "hands on '. '
fine arts courses, disciplinebased an9 integrative courses,
and skills components . .
Organi zati anal questions,
including the use of "cluster"
courses and the offering of
math / science, social science,
and arts/humanities courses
only within their respective
divisions, will also be
discussed .
GVSC TO SPONSOR BRASS DAY

corrrnunity college players · and _
teachers bn Wednesday, March 30.
Serving as instructors for the
event will · be the five- members
of the Grand Rapids Symphony
Orchestra Brass Q.uintet, Michael
Bowman and Frederick Baker;
trumpets; Karl ., Hill , · horn;
Ava Ordman, trombone; and
Monty Burch, tuba .
The quintet will also
· perform in a·· noon concert
which is part of Grand Valley's
free Lunchbreak -Series.
The free workshop will be .
held from 10:3~. a .m. until
4 p.m. in the Calder Fine Arts
Center. Persons seeking more
information should call Oaniel Kovats, ext. 484 ~
·

,

The GVSC Club i~ now selling
tickets for a Tue sday, April 12
showing of Moonlighting, an
award ~wimming film .star r ing _
Jeremy Irons. The fund rats.er
will be held at 7 p.~. at th e .
Bijou Theat re, 1550 Lake Dr.
S.E., in Grand Rapids.
Ninety-nine . ti ckets will be
available for the showing, at
a cost of :· $3 ,each. They can
be obtained by .sendi-ng a check
payable to the GVSC Club to Jack
Payne, Conference Depa r tment.
Proceeds from the event wi ll
go to the GVSC Club .

LUNCHBREAK SERIES TO ~EATURE QUINTET, .
MODERN DANCE .COMPANY AND FOL K BALLET
The Gra.nd Rap,i,ds Symphony
Brass .Qu,i.otet, . the Ohio State
University dance company, and
the Ballet folklorico de
Al buqw~rque "'°ill perform in
upcoming Lunchbreak Series
events-.
·
Members of the quintet are
Michael Bowman and Frederick
Baker, t~umpets; Karl Hill,
horn; . Ai"a Ordman, trombone;
and Monty Burch, tuba. The
group will perform on Wednesday,
March 30 ,
1

Grand Valley will hold a Brass
Day, an instructional workshop
f or high sc hool and junior and

'

GVSC CLUB OFFERING TICKETS FOR
BENEFIT SHOWING OF MOONli GHTING

The OSU dance company , with
twenty members directed by Vera ·
Bla t ne , will offei a varied '
program of modern dance on
Thursday, March 31.
The Ballet Folklorico de
Albuquerque will present a
colorful program. of traditi anal
Me xican and southwestern United
States folk dances o~ Monday~
April 4.
All Lunchbreak events are held
at 12 noon in the Calder Ffne
Arts Cente r . The events are
free .
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AFFIRM,,TIVE ACTION PLAN COMPLETED
Affinnative action goals for
the fut Jre, past successes, and
current concerns are identified
in an Affirmative Action Plan
presented to the GVSC Board of
Control recently. The 100page document, prepared by
Affirmative Action Officer and
Director of Special Services
Antionette Turner, includes a
var iety of statistical analyses
of the race and sex composition
of employee groups and salary
levels of employees within these
groups, as well as analyses by
race and sex of promotions,
terminations , and new hires.
Among the goals listed in the
pl an are: development of an
appl ic ant pool of women and
minorities in various fields,
disciplines, and occupational
levels; implementation of
aff i rmative action employment
gu i delines for new temporary,
adjunct or part - time positions;
as se ssment of salary-setting
procedures for faculty,
executive, administrative
and professional personnel
to assess the possibility of
sala ry inequities; and increased
use of minority vendors.
Other goals are the
elimination of underutilization
of women faculty in business and
economics· areas and of minority
fa culty in science, mathematics,
art s , and humanities areas;
achie vement of a work force
wh ic h is more representative of
available minorities in the area
in the clerical, office and
technical (COT) and physical
plant employee groups; and
evaluation of affirmative
action progress and revision
of the Affirmative Action
Plan every two years .
Among the most notable
successes in the achievement of
previously stated affirmative
action goals, according to the
report, has been the hiring
of minorities and women for
executive, administrative and
professional (EAP) positions.
Eleven minorities and 28 women
have been hired for EAP
positions .
Grand Valley has also
increased its efforts to
recruit minorities and women
in its COT and physical plant
work forces. Eight minorities
have been hired as COTs and four
minorities and three women have
been hired for the Maintenance
and Grounds Service staff.

The institution's attempts
to eliminate underutilization
of minorities and women in
fields and disciplines where
substantial numbers of qualified
minorities and women are
available for employment has
resulted in the hiring of one
minority and 17 women faculty
members.
According to the report,
budgetary restrictions have
hampered efforts to meet the
goal of providing training
opportunities for women and
minorities in all job categories
in order to improve potential
for upward mobility.
According to the affirmative
action report, current areas of
concern include difficulty of
tracking the progress of job
applicants through the Grand
Valley employment process ;
difficulty in resolving sexual
harassment claims speedily due
to ~ack of clear and precise
procedural channels; and lack of

clear guidelines for explaining
salary differences between
employees whose positions appear
comparable within given units or
employee groups.
Also cited as an area of
concern is inconsistency in
national, state and local data
on available minority and women
candidates for faculty and EAP
positions; according to the
report, this inconsistency ma ke s
it difficult to determine with
accuracy whether individual
fields, disciplines, and
employee groups are using
minority and women employees
in numbers consistent with
figures indicating their
availability in these
categories.
The report also express ed
concern about record-keeping
problems pertaining to
identification of minority
and handicapped students.
A copy of the report is
on reserve in the library.

MAINTENANCE AND SERVICE EMPLOYEE S RATIFY CONTRACT
Grand Valley's maintenance and
service employees have ratified
a new two-and-one-half-year
contract by a three to one
margin. According to D. Scott
Richardson, personnel officer,
the pact calls for a May 1,
1983, 3 percent wage increase
to be implemented only if
either, faculty, admi ni strati ve/
professional staff or clerical,
office, and technical employees
receive their increases.
If these wage increases
take effect after May l, then
the maintenance/service raise
will be retroactive to May l.
The maintenance and service
employees will receive
additional 3 percent wage
increases on November 1, 1983,
May 1, 1984, and November l,
1984, with the contract
expiring April 30, 1985.
A short-term and long-term
disability insurance plan was
added to the contract to protect
against a loss of income due
to an employee's illness or
injury. Richardson said the
disability plan is a substantial
improvement over the previous
sick leave accrual system and
brings the maintenance and
·service employees up to the
same 1eve 1 of disability

coverage as othe r hourly
employees on campus .
Grand Valley agreed to
continue providing the current
health, life and dental
insurance programs and to pic k
up any rate increases during the
length of the contract. Fo r
dental alone, this amounts to
over a 40 percent increase in
premiums beginning April 1,
according to Richardson. In .
addition, the employee cost for
dependent health insurance will
be reduced to $10 per month
beginning January 1, 1984.
Other major changes in t he
contract include increa sed
academic participation,
increased recall rights in the
event of a layoff, more clearly
defined seniority provisions,
and greater employee involvement
in the grievance procedure.
The 63 custodians, groundskeepers, mail handlers and
trades employees covered by
this agreement have been working
with an extended contract since
November 14, 1982 .
Richardson said he was pleased
with the new contract, which was
ratified on March 23, and felt
it was a good agreement for both
sides. "The union bargaining
(Continued on page 4)
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JO B OPENING

CALENDAR OF EVENT S
.Monday, March 28
10 & 11 a.m .: Geofl i ck s - - "How Soli d is Rock?" and "Why Do We Still
Have Mountains?" Free . 118 Loutit Hall.
12-5 p.m.: Art Exhibit -- "Polychrome Sculpture" by James Clover
( through Apri 1 1). Free . Ki rkhof Center Ga 11 ery.
3 p.m .: Women's Softball -- Lake Michigan Corrmunity College at GVS .
Tuesday, March 29
12-5 p.m. : Art Exhibit . See March 28 for details.
1 p.m. : Men ' s Baseball -- GVS vs. the University of Michigan at Ann
Arbo r.
Wednesday, March 30
10: 30 a .m. - 4 p.m . : Brass Day -- An instructional workshop for high
school and juni or and comunity college players, led by the members
of the Grand Rapid s Symphony Orchestra Brass Quintet. Free. Calder
Fine Arts Center.
12-1 p.m. : Lun chbreak Series -- Grand Rapids Symphony Orchestra Brass
Quintet. Free . Calder Fine Arts Center.
12-5 p.m.: Art Exhibit . See March 28 for details.
Thursday , March 31
12-1 p.m.: Lunchb rea k Series -- Ohio State University dance company,
dire cted by Vera Blaine. Free. Calder Fine Arts Center .
12-5 p.m. : Art Exhibit . See March 28 for details.
12:30 p.m. : Catholic Liturgy . Kirkhof Center Cove.
3 p.m . : Women ' s Softball -- Calvin College at GVS.
8 p.m.: Theatre -- Stage 3's "New Ame r ican One-Act Plays Festival,"
directed by Roger Ellis. General admission, $4; students, $2. Race
Street Galle ry, 1064 Race Street , N.E., Grand Rapids. For ticket
reservations or more information, call ext. 485.
Fr iday, April 1
12 noon : Faculty recital by Julianne Vanden Wyngaard, pianist.
Free. Calder Fine Arts Cente r .
12-5 p.m. : Art Exhi bit . See Mar ch 28 for details.
3-5 p.m . : Open meeting of the General Education Corrmittee. Starboard
Room , Kirkhof Center.
8 p.m. : Theatre. See Ma rc h 31 fo r details.
8 p.m. : Student recita l by Laura Birch, clarinetist. Free. Calder
Fine Arts Cente r .
Saturday , April 2
1 p.m. : Men's Baseball -- University of Detroit at GVS.
8 p.m.: Theatre . See March 31 for details.
Sunday, Ap r il 3
10 : 30 a.m. : Dialogue Worship. Kistler Pit .
6:30 p.m. : Catholic Mass. Co1T111ons Deli.

(Coffee at 10 a.m.)

Monday, Apri 1 4
10 & 11 a. m.: Geoflick s -- "The River Must Live," "The Sea River , "
and "Strip Mi ne Tr i p. " Free. 118 Loutit Hall.
12-1 p.m . : Lunchbrea k Se r ies -- "Ballet Folklorico de Albuquerque,"
featuring Mexican music and folk dances. Free. Calder Fine Arts
Center.
12-5 p.m . : Art Exhibit by GVS student Scott Patrick (through Friday,
Apri 1 8). Free. Kirkhof Center Gallery.

COT
Administrative Aide -Academic Services, Grand Rapids
office. Salary range, $5.537.84/hr. For more information
call the Personnel Office at '
ext . 215 .

MAINTENANCE AND SERV ICE
EMPLOYEE S RATIFY CONTRACT
(Continued from page 3)
team's concern for the job
security of its members and
bargaining an agreement that
would try to avoid layoffs,
not cause them, is highly
co1T111endable," he said.
"We hope that when we go ba ck
to the bargaini ng table in 1985,
the state will be in a bette r
financial position than we 've
faced this year."

